























	Code of Business Ethics policy - FBD 9-08 update.pdf
	a. Inside Information.  The Company sometimes has information about itself or receives information about its customers and suppliers that is “inside” or “nonpublic,” i.e., not generally available to the investing public.  Nonpublic or inside information must be recognized and kept strictly confidential.  Information (for example, financial information, such as earnings projections, dividend reductions or increases, or significant unexpected losses or gains, or proprietary information relating to personnel, such as salary or benefit information) acquired by Employees through their employment is considered privileged information and is to be used for legitimate business purposes and never as a basis for personal gain.  
	While it is necessary that there be a flow of information throughout the Company, confidential information available to First Bank of Delaware should be communicated to another subsidiary, unit or department only when a legitimate “need to know” business purpose exists.  In no case will such information be transmitted to persons outside the Company, including family or associates, or even to other Employees with the Company, who do not need to know this information in the discharge of their duties.  The obligation to maintain such information as strictly confidential continues after termination of employment.

	Code of Business Ethics policy - FBD 9-08 update.pdf
	a. Inside Information.  The Company sometimes has information about itself or receives information about its customers and suppliers that is “inside” or “nonpublic,” i.e., not generally available to the investing public.  Nonpublic or inside information must be recognized and kept strictly confidential.  Information (for example, financial information, such as earnings projections, dividend reductions or increases, or significant unexpected losses or gains, or proprietary information relating to personnel, such as salary or benefit information) acquired by Employees through their employment is considered privileged information and is to be used for legitimate business purposes and never as a basis for personal gain.  
	While it is necessary that there be a flow of information throughout the Company, confidential information available to First Bank of Delaware should be communicated to another subsidiary, unit or department only when a legitimate “need to know” business purpose exists.  In no case will such information be transmitted to persons outside the Company, including family or associates, or even to other Employees with the Company, who do not need to know this information in the discharge of their duties.  The obligation to maintain such information as strictly confidential continues after termination of employment.

	Code of Business Ethics policy - FBD 9-08 update.pdf
	Inside Information.  The Company sometimes has information about itself or receives information about its customers and suppliers that is “inside” or “nonpublic,” i.e., not generally available to the investing public.  Nonpublic or inside information ...
	While it is necessary that there be a flow of information throughout the Company, confidential information available to First Bank of Delaware should be communicated to another subsidiary, unit or department only when a legitimate “need to know” busin...


